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Texas Center for Nursing Workforce 
Studies

Educational trends
• Nursing Education Program Information Survey 

Supply and demand trends

Employer staffing
• Hospitals
• Nursing facilities 
• Home health and hospice 
• Governmental public health

Workforce demographics
• Licensure data

Workplace violence against nurses
• Surveys
• Grant program



Supply and Demographics



Number of Practicing Nurses in Texas
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Nurses per 100,000 population
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Nurse Ratios by Region, 2023
Region LVNs RNs APRNs

Panhandle 296.8 930.2 127.0

North Texas 173.8 802.1 126.7

East Texas 344.1 783.1 119.5

Gulf Coast 134.9 746.6 116.9

Central Texas 175.1 693.2 113.1

South Texas 261.3 781.8 102.9

Rio Grande Valley 237.5 545.9 82.0

West Texas 186.8 614.6 101.0

Statewide 190.4 744.8 114.7



VN Demographics, 2023



RN Demographics, 2023



APRN Demographics, 2023



Admission and Graduation 
Trends



VN Admission Trends, 2014-2023

* Includes duplicated counts of 
people applying to more than 
one nursing program
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VN Graduation Trends
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RN Admission Trends, 2014-2023
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RN Graduation Trends
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Barriers in Nursing Education, 2023

Reasons Qualified Applications Not 
Accepted

Lack of clinical space

Lack of faculty positions and applicants

Barriers to Increasing Graduates

Two pinch points in the nursing pipeline

are attributed to the same underlying issues:



Employer Vacancy and Turnover



Nurse Vacancy Rate Trends
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Nurse Turnover Rate Trends

Hospitals Nursing Facilities Home Health
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Supply & Demand Projections



Supply & Demand Projections: Key Findings

1. By 2036, projected shortage of LVNs and RNs
• Shortage of LVNs projected in North TX, Central TX, and Gulf Coast
• Shortage of RNs projected in all regions except Panhandle

• Greatest unmet demand in Central Tx and Rio Grande Valley

2. Demand for nurses in nursing homes, residential care, and home 
health settings projected to grow at the fastest rates



Supply & Demand Projections: 
Key Considerations

1. All numbers are Full-Time Equivalents (FTEs)
2. Demand projections based on changing demographics while health 

care use and delivery patterns remain unchanged
3. Demand projections are based on national healthcare utilization 

patterns
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LVN Shortage by Region, 2036
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RN Shortage by Region, 2036
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Allied Health Providers
Supply Ratios



Nurse Aides per 100,000 population
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Providers per 100,000 population
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Provider Ratios by Region, 2023
Region Nurse Aides Medication 

Aides
Surgical 

Assistants
Paramedics

Panhandle 438.0 22.3 1.3 33.6

North Texas 249.7 20.9 1.3 33.1

East Texas 451.8 47.5 0.6 17.9

Gulf Coast 241.5 21.0 3.9 32.0

Central Texas 233.6 31.9 1.2 34.5

South Texas 245.5 19.3 1.8 27.6

Rio Grande Valley 285.4 13.6 2.1 21.1

West Texas 272.1 13.8 1.3 43.1

Statewide 264.8 22.5 2.1 27.0



Coming Soon

• 2024 Hospital Nurse Staffing Study Results by September 2024
• 2024 Nurse Staffing Studies for Nursing Facilities, Home Health and 

Govt Public Health still being collected; Goal is for results by 
December 2024

• 2024 supply numbers, ratios, and demographics late December 
2024/January 2025



Contact Information

Texas Center for Nursing Workforce Studies

Email: TCNWS@dshs.texas.gov

Website: www.dshs.texas.gov/nursingworkforce

Visit our dashboards under “Health Care Workforce” on Texas Health Data
https://healthdata.dshs.texas.gov/

mailto:TCNWS@dshs.texas.gov
http://www.dshs.texas.gov/nursingworkforce
https://healthdata.dshs.texas.gov/


Thank you!
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