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Texas Center for Nursing Workforce

Workplace Violence Prevention Programs
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Prevention Policies

298 hospitals, 258 nursing facilities, and 61 home

health agencies responded that their organizations . . .
had mplemened . progran o pocy e inludes e Nursing Education Program Information Survey

prevention of workplace violence against nurses (Figure

1) Investigation of reported incidents 920.9% 159% 16.6%
B The percent of responding hospitals indicating Required reporting of incidents 90.2% 156% 18.6% S u p p Iy a n d d e m a n d t re n d s
rhCy have implcmentcd a WQrkplaCC violence Workplace violence prevention training 85.4% 68.4% 59.7%
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Figure 1. Percent of Responding Facilities that Have
Implemented a Workplace Violence Policy
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2008 2009 2010 2011 2012 2013 2014 2015 2016 2017 2018 2019 2020 2021
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Number of Practicing Nurses in Texas
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Nurses per 100,000 population
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Nurse Ratios by Region, 2023

I I I N

Panhandle 296.8 930.2 127.0
North Texas 173.8 802.1 126.7
East Texas 344.1 783.1 119.5
Gulf Coast 134.9 746.6 116.9
Central Texas 175.1 693.2 113.1
South Texas 261.3 781.8 102.9
Rio Grande Valley 237.5 545.9 82.0
West Texas 186.8 614.6 101.0
Statewide 190.4 744.8 114.7



VN Demographics, 2023
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RN Demographics, 2023

232,181

$87%

FEMALE °

e 13%f

MALE

AGE

6 3 0/ are employed by
O HOSPITALS

HIGHEST
NURSING DEGREE

DIPLOMA I 3.0%

ASSOCIATE - 32.6%
BACHELOR’S - 56.2%

RACE/ETHNICITY

WHITE/
CAUCASIAN



APRN Demographics, 2023
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VN Admission Trends, 2014-2023
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VN Graduation Trends
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RN Admission Trends, 2014-2023
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RN Graduation Trends
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Barriers in Nursing Education, 2023

Two pinch points in the nursing pipeline
Reasons Qualified Applications Not Barriers to Increasing Graduates
Accepted

are attributed to the same underlying issues:

Lack of clinical space

Lack of faculty positions and applicants
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Nurse Vacancy Rate Trends
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Nurse Turnover Rate Trends
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Supply & Demand Projections: Key Findings

1. By 2036, projected shortage of LVNs and RNs
e Shortage of LVNs projected in North TX, Central TX, and Gulf Coast

» Shortage of RNs projected in all regions except Panhandle
* Greatest unmet demand in Central Tx and Rio Grande Valley

2. Demand for nurses in nursing homes, residential care, and home
health settings projected to grow at the fastest rates




Supply & Demand Projections:

Key Considerations

1. All numbers are Full-Time Equivalents (FTEs)

2. Demand projections based on changing demographics while health
care use and delivery patterns remain unchanged

3. Demand projections are based on national healthcare utilization
patterns




LVN Projections
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LVN Shortage by Region,
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LVN Demand by Setting
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RN Projections
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RN Shortage by Region, 2036
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RN Demand by Setting
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Allied Health Providers

Supply Ratios




Nurse Aides per 100,000 population
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Providers per 100,000 population

25 219 27
20 24.3 T s
15
10

> 1.4 jkg — e —— — = -0 2.1

P
0 .\./.
2014 2015 2016 2017 2018 2019 2020 2021 2022 2023

-e-Medication Aides -e-Surgical Assts Paramedics




Provider Ratios by Region, 2023

Region Nurse Aides Medication Surgical Paramedics
Aides Assistants

Panhandle 438.0 22.3 33.6
North Texas 249.7 20.9 1.3 33.1
East Texas 451.8 47.5 0.6 17.9
Gulf Coast 241.5 21.0 3.9 32.0
Central Texas 233.6 31.9 1.2 34.5
South Texas 245.5 19.3 1.8 27.6
Rio Grande Valley 285.4 13.6 2.1 21.1
West Texas 272.1 13.8 1.3 43.1
Statewide 264.8 22.5 2.1 27.0



e 2024 Hospital Nurse Staffing Study Results by September 2024

e 2024 Nurse Staffing Studies for Nursing Facilities, Home Health and
Govt Public Health still being collected; Goal is for results by
December 2024

e 2024 supply numbers, ratios, and demographics late December
2024/January 2025




Contact Information

Texas Center for Nursing Workforce Studies

Email: TCNWS@dshs.texas.gov

Website: www.dshs.texas.gov/nursingworkforce

Visit our dashboards under “Health Care Workforce” on Texas Health Data
https://healthdata.dshs.texas.gov/



mailto:TCNWS@dshs.texas.gov
http://www.dshs.texas.gov/nursingworkforce
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Thank you!
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