Guardianship Fields in the Mental Health Social Assessment Screen
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The 84" Regular Legislature appropriated $2.47 million in General Revenue to DSHS over the
course of the 2016-2017 biennium to create a guardianship program to provide supported
decision-making/guardianship services to patients in the state hospitals who lack capacity and
cannot be discharged and transitioned to more appropriate community settings.

The appropriated amount will provide funding for guardianship specialists who will screen
individuals in need of a guardian and coordinate with the courts and community providers to
transition individuals and to contract for guardianship services with individuals and agencies in
the community. The guardianship specialists will be located at various state hospitals, but will
report to central office.

DSHS has developed and activated fields in the state hospitals’ CWS which will allow a
treatment team to indicate a patient’s need for a guardian. One field can be found on the social
assessment screen. The other is located on the client recovery plan screen. By marking the
patient needs a guardian fields in CWS, a treatment team refers a patient in need of guardianship
services to guardianship specialists who will be housed at the state hospitals.

The patient’s treatment team will make referrals to the guardianship specialists through the CWS
fields. The guardianship specialist will assess whether the individual is appropriate for lower
level decision making support (power of attorney, directive to physician, declaration for mental
health treatment, payee) or a guardianship. If the individual is appropriate for a guardianship, the
guardianship specialist will work with the treating physician to determine the nature and degree
of the incapacity for the individual who needs a guardians and the program attorney, the court
coordinators, investigators, and judges to begin the process of guardianship. The specialist will
provide the initial application to the guardianship services contractor in the patient’s county of
residence (this is not necessarily where the state hospital is located). Once the court has issued an
order for guardianship, the guardianship contractor will then have the power to make medical
and housing decisions for the patient. The guardianship specialist will have to work closely with
the treatment team and the local mental health authority to identify community housing
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arrangements and outpatient treatment services post discharge.

Screen captures of both fields are attached to this broadcast message. If you have any questions
regarding this broadcast message, you can contact Nnenna Ezekoye at
nnenna.ezekoye@dshs.state.tx.us.

cc: Lauren Lacefield Lewis
Trina Ita
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Guardianship Need Field in the Barriers to Discharge Section in the Mental Health Client Recovery Plan Screen
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